RED-INC BENEFIT SUMMARY
Health Insurance

· Employee eligible the 1st of the month following the hire date

· RED-INC pays approx. 77% of the premium
· HMO Open Access medical plan offered 
Dental Insurance

· Employee eligible the 1st of the month following the hire date

· RED-INC pays 50% of the premium
· PPO Dental plan offered 
Vision Insurance

· Employee eligible the 1st of the month following the hire date

· RED-INC pays 50% of the premium

Group Life & AD&D Insurance
· Employee eligible the 1st of the month following the hire date

· $100,000 policy coverage for life and AD&D paid for by RED-INC

· Voluntary Group Term Life and AD&D benefits available for employee, spouse and children – employee pays full premium via payroll deductions
 Short Term Disability Insurance
· Employee eligible the 1st of the month following the hire date

· RED-INC pays 100% of the premium 

· Disability payment for accident or illness starts on the 8th consecutive day of Total Disability
· Payout is 60% of Basic Weekly Earnings to a maximum of $1500/wk

· Maximum benefit period is 13 weeks
Long Term Disability Insurance

· Employee eligible the 1st of the month following the hire date

· RED-INC pays 100% of the premium 

· Disability payment starts 90 days after qualified incident occurs 
· Payout is 66 2/3 of monthly salary to a maximum of $8000/month
· Maximum benefit period is 24 months (or to age 65)
401 k

· Employee eligible the 1st of the month following 6 months of employment
· RED-INC will match 100% of employee salary deferrals up to 4% of plan compensation
· RED-INC may contribute a discretionary non-elective profit-sharing contribution annually to qualified accounts based on company’s overall profitability
Holiday
· All full-time employees begin the year with 88 hours to be used for the 11 recognized holidays.
Leave

· Full-time employees who consistently work 40 hours a week are eligible for leave benefits that accrue as follows unless otherwise stated in the offer letter:
Under three years:  96.2 hours per year, or 3.7 hours per pay period
Over three years, but less than seven years: 128.44 hours per year, or 4.94 hours per pay period
Over seven years but less than 15 years: 160.16 hours per year, 6.16 hours per pay period
Fifteen years or more: 200.2 hours per year, 7.7 hours per pay period
· Part-Time employees who consistently work a minimum number of hours during the week are eligible for reduced leave benefits that accrue as follows unless otherwise stated in the offer letter:

36-39 hours/week

Under three years 
86.84 hours per year, or 3.34 hours per pay period
Over three years, but less than seven years 
115.44 hours per year, or 4.44 hours per pay period
Over seven years but less than 15 years 
144.04 hours per year, or 5.54 hours per pay period
Fifteen years or more 
180.18 hours per year, or 6.93 hours per pay period
32-35 hours/week

Under three years 
76.96 per year, or 2.96 hours per pay period
Over three years, but less than seven years 
102.18 per year, or 3.93 hours per pay period
Over seven years but less than 15 years 
128.44 per year, or 4.94 hours per pay period
Fifteen years or more 
160.16 per year, or 6.16 hours per pay period
Annual leave accrues from the start of employment and may be used as accrued.  
Bereavement Leave
· Full-time / part- time benefit eligible employees receive three paid days of leave upon the death of an immediate family member.
Employee Assistance Program

· Full-time / part- time employees.  24 hour access to Master and Doctoral level counselors for life crisis & stress management.
MISCELLANEOUS

AFLAC – Various supplemental insurances offered at a reduced rate.  Employee pays entire premium via payroll deduction.

Educational Assistance – Details provided in employee handbook.

