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Research and Engineering Development Fall Newsletter 2023 

A Message from the CEO 

          Welcome to Fall and the pleasant weather that comes with the changing of the seasons! Summer 

vacations have ended, schools are back in session, and a new Government fiscal year begins. As you are no 

doubt aware, we begin FY 2024 under a Continuing Resolution (CR) once again. The current CR runs 

through November 17, 2023, and, hopefully, Congress will complete and pass a Defense budget for FY 

2024, or at least another CR beyond November 17, 2023. In the meantime, we are working with HSED and 

Contracts on an extension to our existing HSED contract which currently has an end date of November 15, 

2023. The follow-on extension will be for six months and carry us through to May 15, 2024. We should 

have this in place shortly, and we will let you know when it is completed. During this process, we will have 

to renew our SAAR-Ns and CACs to coincide with the extended contract period of performance. I will send 

out instructions to each of you impacted by the extension as to the process for renewing your credentials. I 

encourage you to remind your sponsors to make sure your tasks are funded through the end of the existing 

contract and to prepare funding for the extension. Please remember to complete all required security clear-

ance and contract related training before the end of the calendar year. Let me know if you need any infor-

mation regarding these annual training requirements. Fall is also the time during which we look to next 

year. As we prepare our budget for 2024, I ask you to complete your self-assessments and discuss with your 

manager your goals and objectives for next year. This is an important conversation as it is your opportuni-

ty to help shape your professional experience and growth, as well as our opportunity to do what we can to 

help make you successful in 2024. Further information regarding our annual review process is included 

inside this newsletter. Our Wildewood folks are continuing our efforts to comply with the evolving Govern-

ment requirements for information security and management best-practices for our information technolo-

gy systems. We have updated our IT policies and procedures in advance of our external assessment of our 

compliance with the new regulations, and we will be providing training soon. Please check your RED-INC 

email for any updates and any actions you are requested to take if you have a RED-INC furnished comput-

er. We will be celebrating RED-INC’s 25 th anniversary in January at our annual holiday party. Stay 

tuned for details. Finally, thank you for your excellent work in support of our customers, sponsors, and 

service members. They rely on us to be the best, and thanks to you, we are the best! Please see the kudos 

section of this newsletter for a few examples of customer recognition of the efforts of our RED-INC folks. 

 

Regards, 

Dave 
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307-737-4361 Ext.12 

Company Holiday’s Observed 

fall 2023 

Angie Johnson 
Human Resources 

angie.johnson@red-inc.us 

10/9/23 Columbus Day Monday 

11/10/23 Veteran’s Day Friday 

11/23/23 Thanksgiving Day Thursday 

12/25/23  Christmas Day Monday 

 

 

Performance Reviews:  Its that time a year again for Performance Reviews.  Keep an eye to your email in early Oc-

tober for RED-INC's annual request to update your self-assessment. The Company's annual performance review pro-

cess runs from January through December each year. As part of RED-INC's performance evaluation process, all em-

ployees are requested to prepare a self-assessment and update their corporate resume. The assessment is your oppor-

tunity for direct input into the review process. Based on input from your self-assessment and resume your Team 

Lead/Manager will prepare your annual performance evaluation for the year and measure your performance to your 

Goals and Objectives that were laid out for 2023. They will also lay out new Goals and Objectives for the upcoming 

year. Performance Evaluations are given to employees in November - December each year. 

 

Reminder of Company EEO Statement: It is the policy of RED-INC to be an equal opportunity employer. In 

keeping with this policy, the Company will continue to recruit, hire, train and promote into all job levels the most 

qualified persons without regard to an individual's actual or perceived race, color, religion, age, sex (including pregnan-

cy), sexual orientation, gender identity, national origin, military or marital status, status as a qualified individual with a 

disability, or any other category covered by federal, state, or local law ("protected status"). The preceding also applies 

to the status of an individual with whom an employee or applicant associates. Similarly, RED-INC will continue to 

administer all other personnel matters in accordance with the principles of equal employment opportunity (EEO). 

RED-INC is committed to pursuing EEO in all aspects of its employment practices including recruitment, hiring, 

selection for training, promotions, transfer, selection for layoff and termination. The Company recognizes its respon-

sibility not to discriminate in its policies or practices against qualified employees or applicants and will continue to 

pursue improvements to the quality of work life for each of its employees as part of its corporate human resources 

objectives. Employees and applicants shall not be subjected to harassment, intimidation, threats, coercion or discrimi-

nation because they have filed a complaint; assisted or participated in any EEO investigation; opposed any act or 

practice made unlawful by any EEO laws; or exercised any other right protected by the EEO laws. 
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Human Resources                                           Fall  2023 
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Human Resources Fall  2023 
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Security Matters 

                                                                  2023 Required Annual Training: 

All RED-INC employees with an active security clearance and/or working on a 

government contract must complete annual training. 

 

Required training for maintaining a clearance is as follows: 

- Annual Security Briefing (Initial/Annual) – located under Education  

Training in our Security Portal at https://sec-con.dodsecurity.com 

- As part of the Annual Security Briefing, you must complete DoD Mandatory 

Controlled Unclassified Information (CUI) Training using the link provided in 

the Annual Security Briefing. 

 

Required training for working on a government contract is as follows: 

- Go to www.cdse.edu , click STEPP Login, set up/access your account 

o Cyber Awareness Challenge for DoD – Course # DS-IA 106.06 

o Active Shooter – Course # GS 105.16* 

- Go to https://jko.jten.mil/courses/atl1/launch.html 

o Level 1 Antiterrorism Awareness * 

 

* Active Shooter and Level 1 Antiterrorism Level 1 training requirements above may 

also be accomplished by completing NAVAIRU training as follows: 

- via TWMS at https://twms.dc3n.navy.mil/ or Navy eLearning at 

https://learning.nel.navy.mil - Course number CISL- MTR-2201. 

 

All RED-INC employees must complete training in support of new CMMC 

requirements related to internal RED-INC information security policies and 

procedures. 

These CMMC training requirements will be emailed to you periodically and you are 

expected to complete the training timely. More detailed communication regarding 

CMMC will be provided in the near future. 

Upon completion of each course, download the certificate of completion. 

Send all certificates of completion to security@red-inc.us for file and compliance 

purposes. 
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Accounting, Finance & 

Travel 

Susan Pinekenstein 

Accountant 

301-737-4361 Ext. 22 

Susan.pinekenstein@red-inc.us 

Leave 

Review your PTO balance in T&E.   

Any PTO balance in excess of  200 hours as of  12/31/23 will be lost.   

2023 Holiday hours do not carry over to 2024. 

Payroll 

Is your address correct?  Do you need to make any changes to your emergency contacts?  Have you 

selected how you want to receive your W2?  When was the last time you logged into Paychex? 

Take a few minutes to log into Paychex and verify the following. 

https://myapps.paychex.com/landing_remote/login.do?lang=en 

Verify your Address, phone numbers, and emergency contacts. 

Select the three bars in the upper left corner of  page 

  
Select my profile. 

Under the Personal tab review and update any incorrect information.  Note:  Work email 

must be your RED-INC email account.  Please do not use your .mil account. 

Elect how you want to receive your W2’s.  Online or have them mailed. 

From the dashboard select View All under Tax Documents 

 
 

Select W-2 delivery options in the right hand corner of  the screen. 

  
System will advise you of  your current election.  Follow system prompts. 

Tammy Crocker 

Accounting Manager 

301-737-4361 Ext. 31 

tammy.crocker@red-inc.us 
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Accounting, Finance & Travel 

Fall 2023 

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

2023 Timesheet/Pay Period 

Period Begin            End Pay Date 
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Mike Pasquale 
 

 

Hello all! My name is Mike Pasquale and I started with RED-INC at the 

end of  August. I am working over at Human Systems Engineering on 

base as the Assistant Technical Coordinator under Lie Support 

Systems. I am originally from New Jersey and joined the Navy from Co-

coa Beach Florida. I currently live in Wildewood with my beautiful wife 

and our two amazing children! I just recently retired from the Navy 

as a Parachute Rigger after 22 years of  service. In my free time I coach 

my kid’s sports, watch sports (huge hockey and football fan!), spend time 

outdoors with my family, and train my hunting dog. It is an honor and a 

privilege to join the RED-INC team and I am looking forward to meet-

ing everyone! Cheers 

Fall 
2023 
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                                                Kudo’s Corner 

This is a new feature that we are hoping to include in our newsletters. A 

newsletter should not only be about conveying important information 

but also to allow fellow Red Inkers to learn about one another. Kudo’s 

Corner wants to hear from you. We want to hear about something that 

you feel deserves a pat on the back or some form of  recognition, an 

achievement attained. You may nominate yourself  or a coworker, but it 

must be something that would be common knowledge if  we all worked 

together in the office and would discuss. Examples may be that some-

one became a parent or Grandparent, child graduated high school or 

college, successfully completed training, obtained a high grade in per-

sonal development or personal enrichment class, reached a personal 

goal, overcame a phobia, completed a marathon, volunteered for com-

munity service, worked at the food bank, helped with Christmas In 

April, adopted a new pet, got married, mentored another person, or any-

thing that may be of  interest to others. Please send any input to Hilary 

Melgar hilary.melgar@red-inc.us Let’s join the dots of  Red Ink and be-

come a bigger puddle of  Red Ink and learn about each other. 

Fall 2023 

mailto:hilary.melgar@red-inc.us
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Kudos to the AOS Team from their customer: 
2023 FALL KUDOS! 

“The AOS FST provided timely and effective response to eight potential physiologi-

cal events, all of which occurred within the T-45 Goshawk community in a time span 

of only four weeks. They continue to provide impressive engineering analysis on crit-

ical system comments while constantly supporting Physiological Event Rapid Re-

sponse Team (PERRT) investigation and reporting requirements. On more than one 

occasion, PERRT stakeholders have reached out directly to express gratitude and ap-

preciation for their siege advise, attention to detail, and persistent focus on fleet-

engagement activity.” 
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2023 FALL KUDOS 

Kudos to Amber Wims from her customer: 

“Ms. Wims' roles and responsibilities have grown to encompass what had previ-
ously been covered by the MCEIP Chief of Staff (CoS) in addition to her MCEIP 
Program Analyst roles and responsibilities. On 9/15/23 it was confirmed by the 
MCEIP Director that these additional responsibilities were officially Ms. Wims' 
and that the CoS position would not be backfilled. The Director has made it a point 
to communicate repeatedly that Ms. Wims is exceeding expectations and doing 
stellar work for MCEIP consistently.” 

Kudos for Ruth Boschen: 

“RED-INC should be aware of the absolutely fantastic job Ruth is doing for our of-
fice. Her dedication and determination to our tasking has allowed our office to con-
tinue successfully through the executing of our FY23 budget and preparation and 
execution of our FY24 budget. She is talented, driven, hard-working, dependable, 
and intuitive.” 

Kudos to Landon Smerek from his customer: 
 

“I wanted to formally convey a much-deserved Bravo Zulu for Landon Smerek 
for outstanding contributions to the NGJ-MB team. Landon is an integral portion 
of the NGJ-MB team and his impact on the team cannot be overstated. Landon is 

a high performer on the team routinely going above and beyond his functional 
role within the ITT. Landon is enthusiastic and willing to take on new challenges 
within the team to broaden his understanding of the system, platform, and testing 
as a whole to help accomplish the mission. Specifically, Landon has worked in 
concert with our aircrew with critical fleet support tasks of diagnosing jammer 
employment data to understand the results that were seen during the operation. 

Without Landon’s can-do attitude, we would not have been able to provide feed-
back as quickly as we did. I greatly appreciate Landon’s support on the NGJ-MB 

team and look forward to seeing the great things he will continue to do for the 
team.” 


